
 

 

 

 

Vacancy: Breakfast Cook / Baker 
 

The Job 

An exciting opportunity has arisen for a Breakfast Cook to join our friendly catering team in this 
reputable Outdoor Education Centre. Responsible to the Catering Manager, the Breakfast Cook will 
ideally have experience in a commercial kitchen and would be responsible for producing cooked 
breakfasts for up to 75 students and their teachers. Uniform and full training will be provided. 

The Centre is very busy this Autumn and regular work is available during the week and on 
weekends. You would share the role with another Breakfast Cook and would need to work around 3-
4 mornings per week. Additional hours would also be available for baking cakes, flapjacks, cookies, 
etc for student packed lunches if this was of interest to the applicant. 

During our closed periods (mid-December-late January, and August) there is less work available, 
however holiday pay is paid during the winter closedown period to help maintain a regularity in 
income. Organised staff socials in December and July also provide some additional hours of work, as 
well as being enjoyable events for the entire team. 

 

Hours of Work & Pay 

Most morning shifts begin around 5:45am and finish by 9:45am. Breakfast is served from 8am-
8:45am. Hourly rates are £10/hr, increasing to 11/hr on Sundays. This is a part-time, permanent 
role. 

For applicants who wanted to take on additional hours baking, this could be done following the 
breakfast shift. 

 

Person Specification 

Full training will be provided, however previous cooking experience would be an advantage. 
Familiarity with food allergies / intolerances would also be desirable.  

It is essential that candidates are reliable and can work well as part of a team. 

Due to the lack of public transport to our village, candidates must all have their own transport. 

 

Start Date 

1st September 2021 (with scope for training in late August) 
 

Disclosure 

The Cranedale Centre Charitable Trust Ltd is committed to safeguarding and promoting the welfare 
of children, young people and vulnerable adults and expects all staff and volunteers to share this 
commitment.  Successful applicants will be required to produce an Enhanced Certificate of 
Disclosure from the Disclosure and Barring Service. 

 

How to Apply 

To apply for this post, please send your CV to chris.cassells@cranedale.com  

Successful applicants will be invited to attend an interview soon after we receive their application – 
therefore I would encourage all applicants to submit their CV as early as possible.  
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